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ABSTRACT:  

Over the past a few decades, much inquire about has illustrated how ladies are extraordinarily 

situated as stewards of normal assets Around the world ladies are profoundly included in 

developing nourishment for utilization as well as for export. Grounded points of view to 

feasible advancement were most as often as possible specified, this included talk around how 

ladies are “most influenced by feasible advancement decisions” additionally that “women are 

at the crossing point of wellbeing and environment, and are closer to long-standing time of our 

planet.” The result of researches appeared that ladies felt they don't have break even with 

representation or treatment which the gendered nature of teach implied ladies are not taken 

truly or that their voices were not listened. In this research by using content analysis tried to 

determine the presence of certain words, themes, or concepts within some given qualitative 

data. Using content analysis, researchers can quantify and analyze the presence, meanings and 

relationships of such certain words, themes, or concepts. According to the results of researches; 

women's social participation has the main role on sustainable development.  

In other words, it can be said that there is a significant positive relationship between women's 

social participation and sustainable development in all societies.  

 

 

1. INTRODUCTION 

Gender-aware economic improvement is more imperative 

presently than ever as inquire about mounts around the current 

differential and complex impacts that climate alter and normal 

catastrophes have on ladies and men (GGEO, 2016). 

These calamities are anticipated to compound, where 

indeed the most excellent climate change scenario is 

considered dire (IPCC, 2018). There's a have to be do things 

in an unexpected way to address disappointments in economic 

improvement (Bolsø, Phillips, & Sabelis, 2018). However, 

authority inside maintainable advancement is still to a great 

extent conceptualized as, at best, gender-neutral exterior of 

the scholarly domain. The nearly solely male list of past 

victors of the Feasible Improvement Administration grant 

given by the World Maintainable Improvement Summit 

represents the issue. Looking particularly at ladies pioneers in 

economic improvement, this investigate distinguishes 

challenges ladies still confront as pioneers from the 

perspective of maintainable advancement activists but too to 

investigates their recognitions of the interesting commitments 

of ladies as pioneers in maintainable advancement. 

Over the past a few decades, much investigate has 

illustrated how ladies are extraordinarily situated as stewards 

of common assets (Cavendish, 2000; Quisumbing et al., 2001; 

Fernandez, 2008; Songbird, 2011). Around the world women 

are deeply involved in growing food for consumption as well 

as for export (FAO, 2011). Indeed, over 40% of agricultural 

workers are women and 30% are men (FAO, 2011). The crops 
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that women grow tend to represent basic nutritional 

requirements, including crops like rice, corn, millet, legumes, 

and sorghum (FAO, 2011). Additionally, women play an 

essential role in economic development. As leaders, they are 

adept at facilitating collaboration (Eagly & Carli, 2003) and 

provide inspiration for followers more so than their male 

counterparts (Consuelo- Cárdenas et al., 2013). However, 

there is considerable evidence that women still face major 

barriers to becoming leaders. These barriers include unequal 

access to economic opportunities (UN, 2013), legal barriers 

to asset ownership (Deere et al., 2013), lack of representation 

in politics (Agarwal, 2010), barriers in access to education 

(UN, 2013), trenchant stereotypes (Fiske, 2010; Koenig et al., 

2011), expected gender norms (Eagly & Karau, 2002), as well 

as self-expectations and devaluation of successes (Haynes & 

Heilman, 2013) that hinder leadership aspirations.  

Understanding the part of sexual orientation is critically 

required for economic advancement (UN Maintainable 

Advancement, 2015). Universal organizations and 

transnational conferences, have been key for forming feasible 

advancement approach (Kurian, Bartlett, & Malik, 1995).In 

these organizations, and at these events, stakeholders unite to 

discuss and form consensus around issues that often become 

part of a global policy-making agenda. We aim to add 

evidence to the issue of how gender influences leadership 

opportunities by examining the perceptions of stakeholders 

that help shape these discussions on gender in sustainable 

development. The field of sustainable development focuses 

on understanding how to meet “the needs of the present 

generation without compromising the ability of future 

generations to meet their needs” (WCED, 1987, p. 43). This 

definition of sustainable development emphasizes the 

responsibility of stakeholders to implement a holistic 

approach (Davis, Bowser, & Brown, 2012), balancing 

ecology (i.e. biophysical systems), with society (i.e. cultural 

and human systems) and the economy (i.e. financial systems) 

(Hart & Milstein, 2003; Shinbrot et al., 2019). 

Global awareness of the role of women in sustainable 

development has made nations, individuals, and groups of 

persons to think of strategies that enhance women’s role in 

sustainable development. In agenda 21, chapter 24, 

governments are urged to consider developing and issuing by 

the year 2000 a strategy of changes necessary to criminate 

constitutional, legal, administrative, cultural, behavior, social 

and economic obstacles to women’s full participation in 

sustainable development and in public life (United Nations, 

2004). To achieve this, the United Nations gave active steps 

to implement gender equity in sustainable development; some 

of which are mentioned in this study. The in general objective, 

in terms of ladies and economic improvement, is gender-

mainstreaming of all approaches- joining a sexual orientation 

viewpoint in all arranging and decision-making forms. The 

most reason of this think about hence is to energize way better 

support of ladies in their accomplishment of the objective of 

economic improvement, which incorporates enduring 

advancement on the quality of life (Ukpore, 2009). 

2. HYPOTHETICAL POINTS OF VIEW ON WOMEN’S 

AUTHORITY FOR MAINTAINABLE IMPROVEMENT 

This segment analyzes hypothetical points of view related 

to women’s inclusion in maintainable advancement and asset 

utilize in provincial communities. The thoughts of women's 

activist political environment and the human capabilities 

approach are considered inside an anti-neoliberalism perusing, 

for their utility as hypothetical focal points appropriate to the 

display work. The approach of feminist political ecology 

provides one way of considering how social and 

environmental factors interact with ideas of identity and their 

relationship to ecological processes (Sundberg, 2017; 

Gillespie & Perry, 2018). Rocheleau (2010, 2013) advocates 

a feminist political ecology approach in the Encyclopedia of 

Geography, showing how the concept gives a more solid base 

to sustainable development efforts. The approach was 

originally developed “... to address the current gender 

imbalance between rights and responsibilities in resource 

management and its effect on rural peoples’ abilities to 

maintain diverse livelihoods and complex landscapes and to 

protect the distinct ecosystems on which they and many other 

species depend.” (Rocheleau, 1995, p.14).  

Later work on asset utilize in rustic regions proposes that 

sexual orientation impacts exist indeed where there's the will 

to serve women’s needs and interface. For case, Adams et al. 

(2018) and Cole (2017) explored the part that ladies seem play 

overseeing water as a asset. They investigated the authority of 

as of now dug in states of mind and approaches in water utilize, 
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concluding that these states of mind as it were “serve to 

smother women’s office and strengthen existing gender-based 

inequalities” (Adams et al., 2018, p. 133). The creators 

utilized women's activist political environment to center on 

disparities emerging from the impacts of natural issues that 

have more noteworthy negative impacts on ladies than on men. 

Women's activist political biology in this way includes sex to 

the complex blend of variables that political ecology 

recognizes within the adjust between people, nature and the 

physical environment. In a variety of contexts and especially 

in rural communities, negative consequences of decision 

making around the rights and responsibilities pertaining to 

natural resources, may be felt disproportionately by women 

(e.g. Cole, 2017). However, considering rural livelihoods and 

women’s leadership from a feminist critical theory 

perspective risks assuming a ‘neoliberal’ agenda. This agenda 

explicitly conceptualizes women and their work in a world 

largely constructed by and for men. It has given rise to an anti- 

neoliberal movement that rejects both capitalism and 

individualism and may see critics as cynical, naïve or 

complicit in the forces of oppression (Jaquette, 2017). 

However, ideologically, women’s development projects 

cannot simply adopt an ‘anti-neoliberal’ approach, waiting for 

a world where capitalism is not a reality.   

Later history of women's activist hones in improvement 

ventures is advance point by point by Jaquette (2017), who 

questions the authority of anti-neoliberalism considering. The 

result can in this way be a refocusing of consideration on 

issues key to women’s prosperity, such as women’s work, 

person organization and capacity to lock in with the state. Her 

examination recommends that a down to business approach to 

women’s part in maintainable advancement is prevented by 

uncritical anti-neoliberal positions that women's activist basic 

hypothesis may embrace (Huckle, 2008). Thus, it is important 

to consider critical but pragmatic approaches that include 

focus on women’s work, wellbeing and being heard at local 

and national level. Empowerment of women that foregrounds 

control over resources and integrates a re- valuation of caring 

roles that can be remunerated, are also important goals. As 

Jaquette (2017) states, the ‘hegemony of anti- neoliberalism’ 

has distorted the way we think about issues of ‘women’s 

work’, and she suggests that there might be value in the use 

of other theoretical perspectives.  

One approach that contends for change of neoliberalism 

by means of a women's activist focal point is Martha 

Nussbaum’s vision of Sen’s Human Capabilities Approach 

(based on unique work by Sen (1999) and advance created by 

Nussbaum (2011). Sen’s thought considered measuring a 

nation’s victory not in terms of its financial yield (e.g. GDP), 

but instep utilizing measures based on human prosperity. 

Capabilities in this way depict an individual’s genuine 

opportunities to select their ‘beings and doings’ from which 

they can at that point select the working they wish to attain. 

The social context in which this happens is additionally 

unequivocally considered as portion of the concept. The 

capabilities approach proposes a non-resource-based model: 

it is not equity of resources that is sought, but equity of 

freedom to expand capabilities. Thus, for an individual living 

in a fishing community, ‘being’ a fishing professional may be 

an important capability to seek and develop. ‘Doing’ the work 

of, for example net mending or selling may also be a well-

developed and valued capability. ‘Being university educated’ 

or ‘being a community leader’ may not be capabilities fully 

developed, perhaps because the freedom to do this is not part 

of the opportunity set of this individual. This may be due to 

the individual’s social context, lack of resources or existence 

of prevailing norms that make this capability more difficult 

for the individual to expand.  

Development of an individual’s capabilities may be the 

result of instruction, infer straightforwardly from encounters, 

or be accomplished through shifts in social and/or political 

standards and values. Inclinations will be shaped (versatile 

inclination arrangement) in connection to winning social 

standards and values. Pundits of this approach, recommend 

that it is individualistic and a more collectivist approach is 

more fitting, especially in connection to economic 

advancement (Spahn, 2018). Be that as it may, it may be 

contended that one choice a person can make is to act 

collectively or contend for more independence as portion of 

an extended capability set. Theory thus provides some helpful 

lenses for a consideration of leadership by women in seeking 

to achieve sustainable development. While there may be a 

tendency for leadership of communities to default to male 

leadership (Born et al., 2019), there are some clear reasons 

why women leaders may have different and more holistic 

notions of community leadership, which could provide 
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pathways to sustainable community livelihoods (Shinbrot et 

al., 2019). These are relatively unexplored.  

There is thus a gap in the literature regarding women’s 

leader- ship and sustainable development in fishing 

communities, particularly for developing countries. 

Combining a human capabilities approach with the ideas of 

feminist political ecology allows for a consideration of the 

complex dynamic forces in rural fishing communities in terms 

of environment, human wellbeing and socio- economic issues. 

A capabilities approach also provides a more empowered 

view of marginalisation (Von Jacobi et al., 2017; Barrios et 

al., 2020). 

3. COMMITMENTS OF LADIES PIONEERS IN 

FEASIBLE IMPROVEMENT 

Two major areas of women's activist investigate, women's 

activist political environment and ecofeminism, 

unequivocally address the complex connections between 

sexual orientation, control and the environment. Women's 

activist political biology gives a grounded system that treats 

sexual orientation as a fundamental variable for 

understanding asset get to and control. Investigate on 

women's activist political biology has taken after a few lines 

of examination counting: gendered natural information 

(Momsen, 2007; Walker & Robinson, 2009); gendered 

natural rights and duties (Agarwal, 2010); gendered natural 

legislative issues (Filter, 2007); and gendered non-

governmental organizations (Buckingham & Kulcur, 2009). 

Women's activist political biologists work to distinguish 

natural on-screen characters in legislative issues, gender’s 

part in maintaining environmental information, and control 

elements in feasible advancement. 

Several feminist political ecologists have also been 

prominent female leaders in sustainability. For example, 

Kenyan biologist Dr. Wangari Mathaai gained recognition in 

2004 when she earned the Nobel Peace Prize for spearheading 

the Green Belt Movement, a grassroots campaign that worked 

primarily with women to restore degraded watersheds across 

Africa (Gallagher, 2012). Her research has also demonstrated 

that gendered knowledge about plants can put women in 

unique positions of power. Specifically, women who are in 

charge of food production, economic wellbeing, and family’s 

health, often have a strong understanding of medicinal plants, 

where they are located, and how to use them. Taking 

advantage of this gender-specific knowledge, she worked to 

empower local women to protect, manage, and domesticate 

medicinal plants (Wangari, Thomas Slayter, & Rocheleau, 

1996).  

A few ladies pioneers have too been imperative 

researchers in ecofeminism. Broadly, ecofeminism clarifies 

the relationship between human mastery over nature and the 

misuse and persecution of subordinate bunches, counting 

ladies (Warren, 2000). Ecofeminism analysts set that 

patriarchal social orders compare ladies with nature to rule 

and corrupt both (Miles, 2013). Ecofeminism theorists 

hypothesize that gender roles and biological differences 

between men and women lead to different concerns and 

values regarding nature (Leach, 2007). In this discourse, 

women are more environmentally conscious than men, while 

simultaneously more vulnerable to environmental change 

(Arora-Jonsson, 2011). Women may also be less vulnerable 

to environmental change than men, e.g. less risk of exposure 

to pesticides (Jackson, 1998) and less risk of contracting 

schistosomiasis (Michelson, 1993). However, women’s 

closeness to nature has been cemented by ecofeminism, which 

replaces the narrative of women as ‘victims’, to women as 

natural resource stewards (Krishna, 2004).  

Research has supported ecofeminist theories and activists. 

One study found that in the United States women and African 

Americans are more concerned about the environment than 

white men (Leiserowitz et al., 2017). In a study using eight 

years of GallupPoll data, McCright (2010) found that women 

were slightly more concerned about climate change than men, 

a fact that could not be explained simply by beliefs, values, or 

social roles. Perhaps some differences in reported concern can 

be linked to gendered socialization (Dietz, Kalof, & Stern, 

2002), as girls are oriented to be more socially responsible 

than boys (Zelezny Chua, & Aldrich, 2000). However, 

women and people of color are also more likely to consider 

themselves an ‘other’, which may also influence their 

environmental attitudes and behaviors. Generally, women’s 

greater concern for the environment uniquely positions them 

as leaders of sustainable development efforts (Shinbrot et al., 

2019). 
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4. CONTENT ANALYSIS 

The methodology of this research is content analysis. 

Substance investigation may be a inquire about instrument 

utilized to decide the nearness of certain words, subjects, or 

concepts inside a few given subjective information (i.e. 

content). Utilizing substance examination, analysts can 

measure and analyze the nearness, implications and 

connections of such certain words, topics, or concepts. As a 

case, analysts can assess language used within a news article 

to rummage around for inclination or prejudice. Analysts can 

at that point make deductions around the messages inside the 

writings, the writer(s), the gathering of people, and indeed the 

culture and time of encompassing the content. 

A study (Shinbrot et al., 2019) was conducted where a 

total of 120 people from conferences, meetings, workshops, 

presentations, and groups in 5 different countries participated 

(Table 1.). These events not only attracted academics, 

students and policy-makers but also professionals, members 

of NGOs, community leaders and community members. What 

united these participants was their goal to drive sustainable 

development agendas forward. As such, they were sustainable 

development activists. There were 92 women, 24 men, and 4 

gender unidentified people who answered the two questions. 

Women’s experiences differ across nations (Heard Harvey, 

2016) across fields (Ballenger, 2010) and disciplines 

(Bystydzienski & Bird, 2006). Participants were involved in 

agriculture, education, architecture, law, construction, 

economic development, research, and activism. Participants’ 

nationalities included, among others, Argentina, Australia, 

Brazil, Chile, Colombia, Dominican Republic, Ecuador, Fiji, 

Germany, Ghana, Greece, Italy, Kenya, Mexico, Mongolia, 

Nepal, Peru, Portugal, South Africa, Uganda, United Arab 

Emirates, United States, and Uruguay. All participants were 

grounded in the sustainable development field, indicating that 

they were either directly involved in implementing 

sustainable development efforts, occupied advocacy roles, or 

were dealing with sustainability issues as farmers or residents 

in climate change-stricken communities such as islands or 

high-altitude mountain communities. While some were highly 

active at very high political levels (e.g. at the U.S. State 

Department or United Nations level), others were 

organizational or community leaders, and the rest had no 

leadership experience. Many of the respondents had Ph.D. 

degrees while a handful did not have any formal education.  

 

Table 1. Description of event orgroup, the location, and number of participants. 

 

Event/Group Location Total # of 

Participants 

Women Men Unknown 

Rio+ 20 Conference on Sustainable 

Development Uune 2012) 

Rio de Janeiro, 

Brazil 

30 26 4 0 

COP 18 UN Climate Change Conference 

(November 2012) 

Doha,Qatar 9 4 5 0 

19th International Symposium on Society 

and Natural Resource 

Estes Park, 

Colorado 

13 7 3 3 

Management Uune 2013)      

Women and Sustainability Kampala, 14 14 0 0 

Workshop Uune 2013) Uganda     
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Climate Change and Gender Seminar 

(September 2013) 

Fort Collins, 

Colorado 

12 9 2 1 

American Climber Science Huaraz, Peru 5 3 2 0 

Program Uune2013)      

Volunteers at the SINAL do Vale Rio de 7 4 3 0 

sustainable farm/preserve 

(March 2013) 

Janeiro, Brazil  

London Symposium on Climate London, 11 6 5 0 

Change (May 2014) United     

 Kingdom     

University of Florida Women's Workshop 

(March 2014) 

Gainesville, Florida 19 19 0 0 

TOTAL  120 92 24 4 

 

The study’s information collection endeavors driven to a 

surprising breadth of reactions for both commitments and 

challenges related women’s economic advancement authority. 

The discoveries are talked about in detail underneath. 

A total of four broad themes and 14 subthemes emerged 

for the first question on the unique contributions that women 

bring to the conversation about sustainable development. The 

broad themes included “Women’s Perspectives”, “Personal 

Aspects of Women,” “Women’s Awareness,” and “Women’s 

Empowerment” (Fig. 1), with the first three being equally 

emphasized while women’s empowerment was mentioned 

less frequently.  

 

Figure 1. Unique contributions of women leaders in sustainable development 

http://www.jchr.org/


 

 
 

  

399 

 

Journal of Chemical Health Risks 

www.jchr.org 

JCHR (2023) 13(5), 393-406 | ISSN:2251-6727 

The theme of women’s perspectives had four subthemes: 

1. Women’s Perspective 

Some respondents considered women’s ability to think 

differently as a key contribution, with one respondent stating, 

“Women actually bring in a totally different perspective on 

sustainable development.” Similarly, many noted that women 

had a more holistic world-view: “Women have multiple 

perspectives; women tend to connect things.” These world 

views are variously described as “humble,” “accepting,” and 

“spiritual.” Some women recognized that the differences in 

world views have influenced transnational spaces, “At first, 

women were not allowed to come to collective action 

meetings. But when they did come, they started speaking up 

and the men started paying respectful attention because their 

opinions were so different.” Others note that these world 

views have implications for conservation, for example, “a 

perspective looking at nature, not as something to exploit but 

protect and defend.”  

Others stressed that women have different perspectives on 

timing, for example: “Women are able to see the intricate and 

broad scopes of sustainable development applied to projects 

over time.” Additionally, “women can focus several 

generations out,” with “long- term views on issues.” Many 

highlighted that women are simply more tied to their 

environment biologically through families and socially 

through the work they do (e.g. retrieving water or feeding 

families) and that their perspectives were uniquely influenced 

by that. For example: “Women’s roles as caretakers in a lot of 

societies would give them a different perspective”.  

2. Personal Aspects of Women 

The personal aspects of women theme and resulting sub-

themes were mentioned a total of 93 times and represents the 

second most important theme containing 31.1% of all 

mentions. The personal aspects of women theme emerged 

from patterns in the text that described how women present 

themselves to the world and how that affects the way they deal 

with situations. There were three major sub-themes which 

included traits, approaches and capabilities. Traits included 

any responses that specifically noted inherent personality 

traits, such as “compassion,” “sensibility,” “intuition,” and 

“flexibility.” For sustainable development, these personality 

traits may be important, as “Women’s nurturing personality 

make them more passionate and dedicated”.  

Responses that mentioned different ways women take 

action were grouped into the approaches subtheme. In this 

subtheme, participants mentioned that women tend to be more 

“inclusive,” “collaborative,” “supportive” and “cautious”. For 

example, “Women tend to be less interested in exercising 

power over others; more to cooperate and collaborate, which 

sustainable development negotiation needs.” Finally, 

capabilities were defined as responses that identified unique 

abilities of women generally: “Women are able to incorporate 

different aspects to resolve a problem.”  

3. Women’s Awareness 

The women’s awareness theme and resulting sub-themes 

were mentioned a total of 83 times, compiling 27.9% of all 

responses. The women’s awareness theme emerged from 

patterns in the text that described women’s knowledge and 

awareness of the world. Within this group there were four 

total subthemes that included priorities, authority, 

knowledge/awareness, and experience.  

Many responses focused on how women prioritize 

different issues such as “work life balance,” “networking,” 

“children’s welfare” and “democracy.” For example, one 

participant said, “The priorities of women [are different]—

family, health, education, sustainable development.” Others 

found that women have different authorities as they are often 

in charge of “family,” “health,” “education”, “agriculture” 

and as “example[s] to girls and teenagers.” For example, 

“Women are the economic driving force in many 

communities.”  

Women’s awareness and knowledge of the world were 

also noted as an important contribution to sustainable 

development, such as particular sensitivities regarding 

changes in nature as well as “cross cultural understanding,” 

and “expertise.”. For example, one respondent noted: 

“[Women] have more knowledge about the practices of how 

the situation has been changing as it relates to climate change 

and what adaptive measures they can take, so the idea is, they 

have more knowledge about the situation as they are working 

on the ground.”  

http://www.jchr.org/
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Finally, the least frequently mentioned subtheme is that 

women have different experiences which gives them power in 

different areas. For example, “Women bring diverse 

experiences to the discussion around climate change.”  

4. Women’s Empowerment 

The women’s empowerment theme and resulting 

subthemes were mentioned a total of 22 times and contain 7.8% 

of all responses. This theme emerged from patterns in the text 

that described women as having power as a whole, with 

networks and connections that men do not have, and that work 

for the common good together. The sub-themes were defined 

by different language related to empowerment and included 

power of numbers, common good/concern and 

networks/connections. Those statements recognizing that 

women represent over half the population and have power as 

a whole were identified in the power of numbers subtheme: 

“Represent the voice of a group that was ignored for decades.” 

Similarly, women will often work for the common good and 

for/with each other to promote sustainable development. For 

example, “There is a commonality with women in any cultural 

or economic situation. Some perspectives/needs/concerns are 

shared by all women.” Finally, respondents mentioned that 

women are better at networking and building social 

connections: “In some cultural contexts women are raised to 

be better at building networks.” The comments suggested that 

this uniquely positions them as leaders. 

Challenges: Themes and sub-themes  

A total of 4 broad themes and 17 subthemes emerged for 

the question about the unique challenges women leaders face 

as they advocate for change in sustainable development 

practices. The broad themes included “Paternal Structure”, 

“Treatment/Perceptions about Women,” “Women’s Lack of 

Access,” and “Internal Barriers”. Fig. 2 shows that 

psychological barriers were mentioned a lot less than 

structural challenges.  

 

Figure 2. Challenges of women leaders in sustainable development 

 

1. Patriarchal structure 

The patriarchal structure topic was said a add up to of 65 

times containing 22.2% of all notices. This subject developed 

from designs within the content that portrayed the thought that 

the world is administered by manly values, control, and 

dominance, with gendered educate, areas and legislative 

issues standing major boundaries for ladies in maintainable 

advancement. Reactions that recognized manly values, 

control, and dominance made up the larger part of reactions. 

These included “machismo,” “male chauvinisms” and “power 

structures.” These have implications for leadership, 

“Leadership is in many places male-dominated, so it is an 

uphill struggle for women.” These challenges also have 

implications for sustainable development, “women may be 

criticized for going against progress as sustainable 

development may not lead to the most lucrative activities.” 

Another related category were responses on gendered 

institutions, fields, and politics which skew the power 

dynamic, “Unless the woman advocating for change is a 

‘scientist’, credibility could be a problem.” Another said that, 

“gender sensitive environmental policy making is lacking.”  
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2. Treatment/Perception of Women 

The treatment/perceptions of women theme and its sub-

themes were mentioned a total of 119 times, representing the 

most important theme overall, containing 40.6% of all total 

mentions. This theme emerged from patterns in the text that 

described how women were treated and perceived in the 

world. The sub-themes were defined by language that 

included references to voices that were not being heard, 

discrimination, and stereotypes. Not being taken 

seriously/lack of respect and lack of representation were also 

mentioned. Many responses noted that there was a lack of 

representation in certain circles, especially in leadership roles: 

“Gender imbalance exists on the policy and corporate level.” 

Indeed, even when they’re at the table women’s voices are 

often not heard, e.g. “The voice of women being heard, 

recognized and valued differs from place to place.” Similarly, 

women lack the respect they deserve to lead. For example, 

“Women are often looked down upon as less knowledgeable 

about the subject.” Other challenges in this category included 

stereotypes that women all share certain characteristics, 

“Women can be seen as weak in certain cultures.” While 

others identify outright discrimination: “Women still suffer 

from financial and social inequality, more so in lower-class 

communities where gender discrimination continues to exist.”  

3. Women’s Lack of Access 

The women’s need of get to subject and its sub-themes 

were specified a add up to of 92 times, the moment most vital 

subject containing 31.4% of all notices. This topic developed 

from designs within the content that depicted particular 

obstructions to women’s section into authority parts. The sub-

themes were characterized by dialect related to a assortment 

of get to issues and included a sexual orientation 

norms/balancing sex parts, need of access/barriers to moving 

up, need of money related assets, need of 

knowledge/education, and a need of part models. 

A fairly well-identified sub-theme referred to gender 

norms/balancing gender roles where women are expected to 

attend to child-rearing and take care of the family and home, 

for example challenges include “unbalanced responsibilities 

at home”, “work-life family balance”, “Faced with also 

having to take care of immediate needs of family; have more 

pressing responsibilities than becoming an advocate.” 

Comments regarding women’s lack of access included “Lack 

of mobility” and “Access to the decision- making table...if 

resources are limited women are not chosen to represent their 

constituency.” Lack of funding was a fairly straightforward 

recognition of economic disparity including, “getting funding 

for women’s projects is difficult”, “childcare costs”, and 

“limited access to financial resources”. Lack of 

knowledge/education was identified as particularly important 

in certain regions of the world, e.g. “usually women receive 

less education than men”, and “Not educated on 

environmental issues”. Finally, women lack satisfactory role 

models when it comes to sustainable development leadership.  

4. Inner Boundaries 

The internal barriers theme and the respective sub-themes 

were mentioned a total of 17 times, representing 5.8% of total 

mentions. This theme emerged from patterns in the text that 

described specific barriers to working in leadership roles in 

sustainable development that women have created for 

themselves or for other women. The sub-themes were defined 

by language related to differences among women, lack of 

willingness to take action, practicing what they preach, 

biological differences, and to self-confidence and self-esteem. 

Some women found it extremely difficult to unite: “To deal 

with different groups that have different attitudes/cultural 

characteristics/lifestyles is difficult.” Others noted biological 

differences between men and women that allowed men to do 

hands on work in the field: “Physical barriers (such as a man 

can carry more weight in the field) is a problem.” Other 

inherent issues mentioned by the respondents were that 

women often lacked self-confidence, an issue that sometimes 

starts early and is perpetuated at home: “Because of the ways 

women were raised, we sometimes have a hard time to believe 

in ourselves and in what we can do.” Some women took issue 

with other women because of their ideological differences, 

particularly against women who do not practice what they 

preach. Similarly, given the many barriers and challenges 

they encounter, women simply might not have the impetus to 

act (Shinbrot et al., 2019). 
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5. SEEN COMMITMENTS OF LADIES PIONEERS IN 

ECONOMIC ADVANCEMENT 

Grounded viewpoints to economic improvement were 

most as often as possible said, this included talk around how 

ladies are “most influenced by maintainable advancement 

decisions” conjointly that “women are at the crossing point of 

wellbeing and environment, and are closer to the long run of 

our planet.” Connecting ladies and the environment are 

shortsighted dualisms that characterize current sexual 

orientation talk (Hanchey, 2018), where ladies are seen as 

high-minded and near to the environment (Arora-Jonsson, 

2012). These perspectives are display indeed inside 

transnational spaces in spite of inquire about that men can be 

more connected and powerless to their environment. These 

vulnerabilities and linkages are overlooked by members who 

instep embrace perspectives that epitomize ecofeminism and 

female virtuosity. In fact, members said that ladies pioneers 

worked for a ‘common good’, a seen commitment of ladies to 

economic advancement. 

A small proportion of respondents mentioned different 

ways in which women empower each other, these include 

comments like: there is a “commonality with women in any 

cultural or economic situation,” and “in some cultural 

contexts women are raised to be better at building networks.” 

These comments make room for optimism as participants 

recognize that women can lift each other up in roles of 

leadership in sustainable development.   

The consider appeared that ladies felt they don't have risen 

to representation or treatment which the gendered nature of 

educate implied ladies are not taken truly or that their voices 

were not listened. In spite of the fact that a few educate (e.g. 

governments, organizations, colleges, non-profits, and 

businesses) have actualized certifiable activity to progress 

representation, ladies may still feel stigmatized by 

recognitions that they have not accomplished their position 

based on justify (Iyer, 2009). Educate themselves ought to 

effectively combat separation by contributing in formal 

differences and value arrangements (Bendick, Egan, & 

Lofhjelm, 2001). These arrangements can give social weight 

for workers to follow to the organization’s culture (Arena & 

Ellemers, 2009). At last, comes about appear members in 

transnational spaces see ladies as having more strong and 

comprehensive characteristics, but that the patriarchal 

situations smother inclusivity. In this manner, it is prescribed 

that organizations organized back structures for ladies, 

counting mentorship and organizing. Also, these structures 

seem offer assistance ladies construct their certainty and offer 

assistance stand up to seen social standards that 

administration is manly (Schipani, Dworkin, Kwolek-Folland, 

& Maurer, 2009). As such, institutions may need to work 

against conforming to accepted cultural norms and values 

(Al-Ahmadi, 2011), which remains a challenging endeavor 

across the globe (Shinbrot et al., 2019). The government 

needs to work hard to change the existing position of women 

and achieve gender equality, which will have a positive 

spillover effect on the sustainable development of a country 

(Bayeh, 2016). 

6. CONCLUSION 

The concept of feasible advancement could be a 

multidimensional concept. It grasps financial and social 

advancement as well as natural security. Achieving 

advancement among all the columns of feasible improvement 

is incomprehensible without engaging women and getting sex 

balance, subsequently utilizing the complete potential of the 

nation. The government ought to work difficult to alter the 

existing position of ladies and accomplish sex uniformity, 

which can have a positive spillover impact on the 

maintainable advancement of a nation. In spite of the fact that 

men and ladies can possibly have comparable commitments 

as pioneers in economic improvement, ladies are seen to have 

interestingly grounded points of view, novel approaches, and 

places of specialist, as backed by ecofeminism and political 

women's activist environment. At long last, since men and 

ladies have comparable viewpoints on boundaries to ladies 

pioneers, that men may serve as critical partners to ladies 

inside these organizations. From a viable viewpoint, this 

consider is an critical call to activity for worldwide women’s 

developments and male partners to work together to go up 

against progressive mastery and persecution to proceed to 

make independent spaces to stand up to and change existing 

control structures. In expansion, policy-makers and 

organizations included in actualizing maintainable 

advancement activities ought to use the bits of knowledge 

from this paper to drive the economic advancement plan 
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forward by empowering approaches that engage ladies as 

pioneers and men as partners for ladies pioneers, in economic 

development. 
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